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Policy Prohibiting Consensual Personal Relationships Between Teachers and Learners 

The intent of this policy is to provide an educational environment in the School of Medicine in which all learners are treated fairly and with integrity.  Interactions between teachers and learners in the education programs sponsored by the School of Medicine must be based on mutual trust and professionalism.  The following issues must be considered

· a power differential is inherent in relationships between teachers and learners, 
· a relationship between a teacher and a learner has the potential to compromise the individuals involved in the relationship, 
· the educational system itself may suffer from peer perceptions from other faculty and students when such a relationship exists.

The School of Medicine will not permit consensual personal relationships to exist between those who teach or evaluate and those who learn and will consider any relationship that exists or develops to be a serious breach of professionalism. 

Interactions with a power differential include – but are not limited to – those between faculty member and student, faculty member and resident, faculty member and fellow, fellow and resident, supervising resident and subordinate resident, resident and student, staff instructor and Diagnostic/Therapeutic Science (DTS) student and faculty member and graduate student.

For the purpose of this policy, one in the position of greater power will be termed teacher and one in the position of lesser power will be termed learner.
A.  Definitions

1. Teacher, for the purposes of this policy, is defined as a full-time, part-time, or volunteer faculty member or staff instructor of the School of Medicine, or any person who is in a position of authority (defined below) with respect to a learner within the School of Medicine.

2. Residents/fellows include all full time and part time residents/fellows and post-doctoral fellows.

3. Learner refers to any person enrolled in a course or clinical rotation taught by a teacher, as defined above.

4. A consensual relationship is any dating, romantic, sexual, or marriage relationship.

5. Position of authority includes situations in which the teacher is responsible for teaching or any level of evaluation of the performance of a learner. 
B.  Policy

A teacher must not engage in a consensual relationship with a learner over whom the teacher is in a position of authority, responsible for teaching or any level of evaluation of the performance of a learner.  This policy applies equally to consensual relationships between teachers and learners in the undergraduate medical curriculum, residency rotations/experiences, graduate programs, DTS programs, and all other educational programs offered or sponsored by the School of Medicine.

C. Procedures
1.
Voluntary Reporting:  Should such a relationship develop despite its prohibition, a plan must be developed that protects the individual student involved and addresses the impact that the relationship may have on other students and faculty.  The relationship, the immediate termination of any evaluative or teaching role of the faculty, and the plan for future teaching assignments become a part of the teacher’s annual review.

When a consensual relationship, as defined above, exists or develops, the teacher must avoid or terminate his/her position of authority with respect to the learner.  Avoidance or termination includes, but is not limited to, transferring the evaluation of the learner to another qualified teacher, or transferring the learner to another rotation, section, or the like.  The teacher must inform his/her immediate supervisor and the person in charge of the specific educational program that a change has been made or needs to be made in the teacher-learner relationship because of the existence of a personal consensual relationship.  If the teacher is a faculty member or staff instructor in the School of Medicine, then the faculty member’s department chair must also be informed.  

2.
Alleged Unreported Consensual Relationship.  Allegations of an unreported relationship must be taken to the teacher’s immediate supervisor, department chair, block leader, director of an educational program, or others in positions of authority.  Anyone receiving such an allegation will inform the teacher’s department chair, who must conduct, or cause to be conducted, an investigation of the allegations.  The chair must inform the Executive Vice Dean (EVD) and the teacher’s immediate supervisor concerning specific allegations made against a teacher and the process being implemented to investigate and resolve the matter.  
The investigation will include an initial informal discussion with the teacher in which the teacher is advised of the policy and the requirement to remove her/himself from a position of authority over one with whom there is a consensual relationship.  The matter may be resolved at this meeting by taking the appropriate actions to effectuate compliance with this policy, as described in the voluntary reporting section.  The appropriate people (identified in the previous paragraph) will be informed of the resolution.
When the investigation concludes that a teacher is non-compliant with the policy but the teacher refuses voluntarily to terminate the position of authority, the department chair shall terminate the position of authority and may impose sanctions against the teacher.  The teacher will have the right to appeal the decision and/or the sanction(s) to the EVD, who will inform the teacher’s immediate supervisor(s) that an appeal has been made.
Sanctions may include any actions permitted in the Faculty Handbook and/or the Business Policies and Procedures Manual of the UNM.
Persons who knowingly make false allegations that a consensual relationship exists in violation of this policy shall be subject to the appropriate sanctions.
