The University of New Mexico

Graduate Medical Education 

Coordinator Council

23 July 2009

Chair:

Joe Sparkman

Present:
Arias, Batton, Beard, Benavidez, Enoch, Featherstone, Gallegos, Green, Gutierrez, Hayes, Jastzremski, Kelly, Kincaid, Larkin, Lay, Lucero, McNeece, Martinez, Marquez, Mirabal, Ortiz, Overton, Pierce, Quintana, Rivera-Kamp, Roberts, Simmons, Tritle,  

Introductions

Committee members were introduced.  New members were welcomed from Infectious Disease, Radiology, Rheumatology, and Psychiatry.  

New Resident Salaries/Benefits

The Benefits Highlights for Residents was distributed as a method of communicating the new salary schedule for residents at the institution.  Additional information was provided on the change in resident contributions to the shared cost of the health, dental, vision, life, and disability insurances.  The information can be used for applicants to the programs.  

Action:

The information will be posted to the GME Web pages. 

USMLE Step III Reimbursement

The CIR SOM Resident Salary and Benefit negotiations resulted in a new educational benefit to residents.  USMLE Step III will be reimbursed to residents who attempt the examination.  Residents must complete the requirement by the end of the second year of training as is currently listed as an institutional requirement.  The Office of GME will fund the cost of the examination.  The Office of GME will develop a reimbursement form for program coordinators to complete.  Departments who wish to prepay the charge for trainees as part of the departmental benefits can continue to do so.  GME will reimburse the department as soon as the program can provide proof the resident has attempted the examination.  The benefit is available for the current academic year and following years.  

UH Resident Parking & Security Updates

Coordinators were updated on the changes occurring in the Lomas Parking Structure which will affect Resident Physicians.  The structure will become a card access only facility in mid to late August 2009; Pedestrian access will be limited to those with HSC ID badge access.  The 3rd floor bridge will be open going into the facility but by access to leave the facility.  A barricade will limit access to the parking areas.  Additionally, at night a security gate will prevent those without access from entering or exiting the facility.  Security has been increased in the facility for the last month.  Officers are visible and their presence has been noted.  

GME Staff Functions

The functions of each staff person in the Office of GME were reviewed with committee members.  The process was done so that coordinators can obtain better service from the department by coordinators requesting their needs from the appropriate individual.  Additionally, the GME Web page which describes the functions of each staff person in GME was distributed.  

Coordinator List
An updated list of current ACGME program directors and coordinators were distributed as a source of information for all coordinators.  

Meeting dates for the first half of the academic year are: 9/24/09, 11/19/09, and 1/28/10.  

Reminders ACGME Site Inspection 8/26/09 

Coordinators were reminded of the ACGME institutional site inspection on 8/26/09.  Coordinators were asked to provide support to the institution by providing the Office of GME with copies of all current program letters, and copies of Duty Hr Contracts for all programs/fellowships.  

Example of GME Annual Reports

Coordinators were reminded of the new requirement to provide the Office of GME with an annual program update.  The report criteria were distributed.  An example of excellence was provided from the Departments of Anesthesiology and Psychiatry.  Programs, including fellowships, should submit their annual reports to the Office of GME by the end of July 2009.  

GME Track

Programs were reminded of the time table to update GME Track.   Updating the information in GME Track is strongly supported by the institution.  

Round Table
-Coordinators reported the Office of GME needed to follow up on actions which were requested at the New Innovation Task Force meeting which occurred in June.  The coordinators had explained their needs for all programs to establish current block schedules in New Innovations.  The Coordinators felt the institution should ensure each department complied.  Without the block schedule being loaded by each program the coordinators does not know who is responsible for evaluation of residents who rotate off service.  Additionally, some coordinators requested the duty hour criteria be updated in New Innovations.  

Action:

Kyle will follow up to determining which block schedules have not been entered in New Innovations for academic year 2009-10.  Additionally, he will work with programs to update the duty hour types in New Innovations.  

