The University of New Mexico

Graduate Medical Education

Coordinator Council

24 September 2009

Present:
Arias, Barth, Benavidez, Cleve, Crowler, Enochs, Green, Groth, Kelly, Larkin, Lay, Lucero, McNew, Martinez, Medina, Mirabal, Naranjo, Overton, Pierce, Roberts, Roberts, Simmons, Sparkman, Tritle, Quintana
Guests:

Kingsley
Introductions

The following new coordinators were welcomed to the committee: Lisa Roberts is the interim Medical Residency Coordinator for Anesthesiology.  Hollie Medina has joined the Department of Radiology as the Senior Medical Residency Coordinator.  

Radisson Hotel  

Lynn Mabray and Marsha Kirk of the Radisson Hotel provided the council with information on their facility.  Rates for the hotel were provided.  

Recruitment Materials (ACGME and NRMP Required)
Recruitment packets information for applicants were distributed.  The packet contains the necessary documents to meet NRMP and ACGME requirements.  The materials required to be distributed to applicants are: acknowledgement of materials, selection and eligibility requirements, benefit information and highlights, copy of contract/handbook, and HIPPA compliance requirements.  
Programs were strongly encouraged for coordinators and program directors to register for the NRMP match by agreeing to the terms of the match as soon as possible.  

Disapproved Medical Schools

The list of Medical Schools which are disapproved by the New Mexico Medical Board were distributed.  Medical graduates from those institutions are not eligible for a permanent medical license in the State of New Mexico.  Programs are strongly encouraged not to accept or rank in the National Residency Matching Program applicants from those schools.  

USMLE Step III 

SOM and CIR negotiations resulted in the institution (Office of GME) providing reimbursement for residents who attempted USMLE Step III effective August 2009.  The institution has agreed to make the benefit effective the first day of the academic year.  The institution policy on USMLE Step III developed in 2005 states all residents must complete USMLE Step III prior to being promoted to the HO III level.  Program directors are required to monitor compliance.   Several HO III in a department were promoted without completion of the examination.  They are now requesting reimbursement.  The institution intention in union negotiation and reimbursement budgets for USMLE would be the same as the number of residents at the HO II level.   A number of residents from Internal Medicine have filed a grievance because they were promoted without completion of USMLE Step III and they now wish to participate in the examination and be reimbursed by the institution.  The request does not comply with the intent of the policy and the reimbursement benefit.  All programs have been surveyed about the number of individuals from each program who were promoted without completion of the examination.  Program coordinators who have not responded to GME need to do so soon.  The institution is considering providing a period of time as amnesty for completion of those above the HO II level who have not completed USMLE Step III.   However, the Office of GME needs to know the total number of individual prior to agreeing to such a plan.  The institution will consider providing reimbursement for those individuals who should have taken the examination and did not until 31 November 2009.  In the future, programs who promote residents to the HO III level without completion of USMLE Step III will be responsible for reimbursement with departmental funds and not those of the Office of GME.  

VA Disbursement Agreement 

Darra Kingsley, MD of the VAMC provided information and requirements of programs for the new VAMC disbursement agreement.  The VAMC will pay for only time spent at the VAMC.  The VAMC will not pay for clinic time at UH or another facility.   Coordinators should report such time as split time between the institutions.  This can be done by a percentage in the monthly Where About Schedule.  Dr. Kinglsey is available to meet with any program who would like to do so.  She can be contacted by e-mail at Darra.Kingsley@Med.VA.GOV
Disability Insurance –

The Resident Physician disability insurance provider is Guardian.  Residents are eligible to convert their group coverage to an individual policy upon completion of training.  The eligibility period for enrollment is thirty days after the completion of training date.  Geri Everett and John Edwards are the representatives.  Both offer their services to any program or individuals who have an interest in disability coverage at competitive rates. 

Distribution of HO and the University Handbooks 2009-10

Houseofficer and the University: Benefit and Regulation manuals for 2009-10 were distributed to program coordinators.  The information includes any changes in resident benefits that were the result of the UNM SOM and CIR negotiations.  No significant changes were made to any sections of the manual.  The updated manual is posted on the Office of GME web page. 

Announcement

-GME Open House will be held on 24 September 2009 from Noon – 5 PM at 915 Vassar NE.

-Resident Appreciation Day will be 28 October 2009.  The event is sponsored by the Resident Council, SOM Alumni, and the Committee of Interns and Residents.  Program Directors were encouraged to provide trainees with time to attend the event.  Program Directors are also encouraged to participate. 

The next meeting is 19 November 2009

