The University of New Mexico
Graduate Medical Education

Graduate Medical Education Committee

14 October 2008

Chair:

David Sklar, MD

Present:
Cosgrove, Chang, Cleve, Kapsner, Paul, Sklar, Sparkman
Resident(s):
Hubbell, Kaloostian
New Member Welcome:
Paul Kaloostian, MD, HO III of Neurological Surgery was welcomes to the committee as a resident council representative.  Ian Paul, MD was welcomed to the committee as the Program Director of Pathology.  
Minutes 9/09/08
The minutes for the Graduate Medical Education Committee from 9 September 2008 were distributed, reviewed, and discussed.  
Action:

The GMEC minutes were accepted as presented to the committee.  
Old Business

-Letter of Support from the Department of Medicine for Preventive Medicine as a new ACGME program was presented to the committee.  Dr. Moseley of Internal Medicine pledged to support the program with adequate faculty members, protected time for the program director, and the salary for the resident’s academic year of training.  Dr. Moseley has established a meeting with the Chair of Family Medicine to determine if the new program would have any negative effect on the experiences of the Family Medicine trainees.

Action:

A final decision on a recommendation by the GME for the new ACGME program in Preventive Medicine was postponed until the results of the meeting with Medicine and Family Medicine was determined and presented to the GMEC.  

-Resident Time & Motion Study performed by UNM was distributed to committee members for review.  Several departments such as Internal Medicine, Ob/Gyn, and Surgery participated in the survey.  
Committee Reports
-Program Review Committee meeting was held on 2 October 2008.  The committee reviewed internal reviews which had been performed in Dermatology, Family Medicine Roswell, Nephrology, Molecular Genetic Pathology, and Geriatric Psychiatry.  Dermatology had performed well on the prior RRC site inspection.  It was noted by their RRC that the Program Director and the Chair of Dermatology should not be the same person.  The program has tried to recruit a faculty person to be the Program Director but have been unable to do so due to low salaries in academics.  The program is training a junior faculty member to assume the responsibilities of the positions and has appointed him as Assistant Program Director.  Goals and objectives need to be updated so they are linked to the ACGME general competencies.  Duty hours are not an issue with the program.  VAMC rotations are problematic because they are service based and not education based.  A formal residency competency committee needs to be documented.  A follow up on recommendations was requested in six months.  Family Medicine Roswell was a pleasant experience for the review team because of the highly satisfied and united efforts by the residents in the program.  Most of the citations from the last RRC letter of accreditation have been addressed with the exception of the name change of the clinic.  The program continues to work toward compliance with RRC standards on that issue.  Faculty development is problematic for the program due to the isolated geographical location of the program.  Goals and objectives are linked to the ACGME competencies.  The program does an excellent job of monitoring duty hours and fatigue.  Resident scholarship exists for all trainees.  The committee requested a follow up in three months.  Nephrology was well prepared for the internal review.  Goals and objectives are linked to the ACGME general competencies.  Duty hour compliance is monitored through New Innovations.  The program has a great deal of scholarship.  However, the list of scholarship needs to be limited to the time period between accreditation inspections.  A more formal resident competency committee needs to be developed.  The fellows work space has been combined with two other medicine fellowships.  The results are a faculty office which is shared by a large number of fellows.  The committee requested a follow up on recommendation in six months.  The GMEC requested a letter to the Chair of the Department of Medicine requesting increased support for Medicine fellow’s work space.  Molecular Genetic Pathology is a new ACGME program.  The program has a great deal of scholarship.  Goals and objectives are linked to the ACGME general competencies.  Duty hours are not an issue for the program.  Evaluations are being performed in a timely manner.  The program has a competency committee but does not document the meeting and should do so.  The committee requested a follow up on recommendations in three months.  Geriatric Psychiatry has goals and objectives which are linked to the ACGME general competencies.  Duty hours are well within the RRC guidelines.  Scholarship needs to be better documented.  The program does not utilize quality assurance conferences such as a Morbidity and Mortality conference.  The conference would be helpful as an additional method of addressing the ACGME general competence of practice based learning and system based practice.  The committee requested a follow up on recommendations in six months. Follow up on recommendations were received from Radiology, Ob/Gyn, and Orthopaedic Sports Medicine.  All follow up on recommendations were accepted.  The committee has received follow up on all recommendations made to all programs at the time of the internal review.  The ACGME letter of accreditation from Orthopaedic Hand Surgery was reviewed by the committee. Dr. Moneim was complimented on compliance with RRC standards and received five years accreditation.  He has consistently performed well on accreditation standards for many years.  The GMEC commended him upon his excellence in academics.  Anesthesiology, Orthopaedic Sports Medicine, and Orthopaedics requested a temporary increase in the number of trainees from the RRC.  Dermatology requested a permanent increase of 1 FTE in the number of residents from their RRC.  ACGME site inspections for the following programs will occur in the next two months:  Surgery, Pediatric Anesthesiology, Cardiovascular Disease, Infectious Disease, Geriatric Medicine, and Hematology/Oncology.  
Action:

The committee accepted the report and the actions taken by the PRC as appropriate.  Dr. Moneim will receive a letter of commendation on achievements in resident training from the DIO.  The GMEC will submit a letter to Dr. Moseley requesting support to resolve medicine fellowship work space inadequacies.  
-Operations Committee meeting was held on 23 September 2008.  The new regulations concerning the ACGME surveys were distributed and discussed.  Institutional resources to resolve resident conflict was distributed to committee members and discussed.  A presentation was made by Betty Chang, MD on the ACGME responsibilities of the program director.  Professionalism responsibilities of residents and the procedures for photographing patient wounds and procedures for teaching purposes were discussed.  
-Labor Relations committee was held on 3 October 2008.  Alisha Parada, MD, HO I of Medicine will be serving on the University’s Child Care Committee.  The University is planning expansion of the facility to accommodate approximately 500 new clients.  The second phase of the expansion will occur in 2010 and will include additional facilities.  Resident Physician appreciation day is 17 October 2008.  The committee provided an update on the results of the patient care fund survey.  Resident had concerns about Holiday pay.  Those who worked on the holidays and their department elected to pay them rather than provide additional time off should be compensated at an hour for hour rate up to a maximum of eight hours.  

-Resident Council meeting was held on 7 October 2008.  Resident Council leadership was elected by the committee.  They are Amy Garcia, MD, HO III, Pediatrics, Jennifer Southard, MD, II, Family Medicine, Kelly Devers, MD, HO III, Pathology, Jennifer FitzPatrick, MD, HO IV, Orthopaedics and Paul Kaloostian, MD, HO III of Neurological Surgery.  All Resident Council leaders are eligible to serve on the GMEC.  Resident representatives to committees were selected.  The council reviewed a draft of the UNM HSC Patient Safety Handbook.  Residents were reminded of the UH policy and procedure on using patient wound and procedure photographs in teaching opportunities.  

-Coordinator Council meeting was held on 25 September 2008.  Betty Chang, MD made a presentation to the coordinators on easy methods to start portfolio development in their programs.  United Way campaign starts in November and the institution would like greater participation including resident participation.  Coordinators were asked to assist the institution in obtaining compliance for code of conduct training.  
-Medical Executive Committee meeting was held on 18 September 2008.  The committee focused on credentialing and privilege issues for faculty members. 

Action:

The committee accepted the reports and the actions taken by the committees as appropriate.  
Appointment of New Program Directors
The following Program Directors were appointed.  Patricia Kapsner, MD will assume the role of Program Director for Endocrinology on 1 October 2008.  Daniel Wascher, MD was appointed as the Program Director for Orthopaedic Sports on 1 October 2008.  Both have more than an adequate number of years of experience to assume the responsibilities.  
Action:

The GMEC acknowledged the appointment of Patricia Kapsner, MD and Daniel Wascher, MD and felt the actions taken by the Department Chairs and the DIO were appropriate.  Both Program Directors will be invited to participate in the Operations Committee. 
GME Annual Report 
The final version of the GME Annual Report for 2007-08 was electronically and hard copied to the committee members for review.  The committee accepted the report prepared by the DIO as presented to the GMEC.  

Action:  
The GME Annual Report for 2007-08 will be distributed to all major participating institutions.  Each institution will be provided with the opportunity for the DIO to attend the MEC for that institution and make the presentation.  The Annual Report will be presented to the MEC on 19 November 2008.  The Office of GME will work with the VAMC to arrange the presentation of the GME Annual Report to the VAMC through the Clinical Executive Committee.  
Resident Supervision Policy VAMC  

Curtis Kapsner, MD discussed the resident supervision policy which was distributed to the committee members.  The policy is the same as included in the VAMC Resident Handbook on policies and procedures.   

Disbursement Agreement between UNM and VAMC
The VAMC will be revising the disbursement agreement between the institutions.  The VAMC is not receiving full benefit of the resident’s time.  UNM bills on a daily basis.  Some resident’s rotations to the VAMC are for one half day clinics.  In the future this will require a shift in the resident allocation of hours served at the VAMC.  Program Directors and Chairs will need to be informed of the change once the final agreement is reached.  Several meeting are occurring on the national level in the next few weeks.  The committee will receive an update on the issue at the next GMEC.  
LCME Inspection – Resident (UNM Graduates) Participation

The institution has begun preparing for the LCME accreditation of the medical school.  The steering team in charge of the medical school accreditation is seeking participation from HO I or HO II residents who were graduates of UNM SOM.  Residents will serve on one or more of three task forces: curriculum, student life, or institutional facilities.  The resident commitment would be for one meeting per month for approximately one year.  Committee members who would like to nominate residents should contact David Sklar, MD.  
Duty Hour Response Department of Medicine

The Department of Medicine provided a follow-up on the residents who appeared in the duty hour report as non compliant for entering duty hours.  Some of the names of residents were names which should have been archived since they completed the program the prior month.  The current residents who were not compliant in entering their duty hours have done so.  There were no duty hour violations for the period.  
Action:

The committee accepted the report without the need for additional information or follow up.  
Duty Hour Audit Department of Medicine

Duty hours continue to be monitored for the Department of Internal Medicine through New Innovations.  The program reports no RRC duty hour violations for the month of September 2008.  All residents had duty hours entered for the period. 
Action:

The committee accepted the report without the need for additional information.  The program was congratulated on compliance.  
Random Duty Hour Audits

Random duty hour audits were performed through New Innovations for the following residents representing the following departments.  Michael Cito, DDS, HO I, Dental, Cynthia Herald, MD, HO I, Anesthesiology, Andres Peisajovich, MD, HO V, Rheumatology, Claire Wilcox, MD, HO V, Addiction Psychiatry, and Audrey Wells, MD, HO VI, Sleep Medicine.  Dr. Cito was on rotation in Dentistry at University Hospital.  Dr. Cito averaged 42 hours per week over a four week period.  The highest duty hours for the rotation were 43 hours per week when averaged over a four week period.  Cynthia Herald, MD was an Anesthesiology rotation at the VAMC.  She averaged 43 hours per week over a four week period and she had the highest hours for that rotation.  Andres Peisajovich, MD was on Rheumatology rotation at UNMH.  He averaged 45 hours per week over a four week period.  The highest hours for the rotation were 49 hours per week over a four week period.  Claire Wilcox, MD was on an Addiction Psychiatry rotation at UNMH.  She averaged 42 hours per week over a four week period.  Her duty hours were the highest for the rotation.  Audrey Wells, MD was on Sleep Medicine rotation at University Hospital.  Dr. Wells had not entered any duty hours for the month of September nor had the other trainee in the program.  
Action:

The random duty hour audit was accepted for Dental, Anesthesiology, Rheumatology, and Addiction Psychiatry without need for additional information.  
Sleep Medicine will be the subject of a random duty hour audit in future months and will be asked to comply with the institutional duty hour standards for entering duty hours. 
Future Agenda Items
Agenda items were established for the following committees: 
-
Policy & Procedure Committee – 10/16/08 – Handbook Approval, Rotator Policy Revision, Resident/Faculty Relationship Guidelines
-
Annual GME Report – 10/21/08

-
Resident Council – 11/04/08 – VAMC Update on Parking, POE
-
Coordinator Council – 10/23/08 – Financial Services for Residents, United Way, New Member Welcome, Annual Program Survey, GME Satisfaction Survey
-
GMEC – 11/11/08 – Annual Resident Survey, Annual Institutional Survey Need, VAMC Disbursement Agreement
Round Table

-Duty Hours Survey of Surgery will be performed on 17 October 2008.  The survey is not being performed as the result of a reported violation.  The program requested the survey to ensure there were no duty hour concerns prior to the RRC site inspection.  
-Resident Appreciation Day is scheduled for 17 October 2008.  The event will be on the BBRP Plaza from 11:30 – 1:30.  The event is sponsored by the Resident Council, CIR, and UNM SOM Alumni Association.  
-2009 Meeting Dates were distributed electronically and by hard copy to the committee members. 
The next meeting will be 11 November 2008

