Internship Admissions, Support, and Initial Placement Data
Date Program Tables are updated: August 2, 2024

Financial and Other Benefit Support for Upcoming Training Year

Stipend

Annual Stipend/Salary for Full-time Interns: $30,034
Annual Stipend/Salary for Half-time Interns: Not applicable

Medical Insurance
Program provides access to medical insurance Yes
for intern?
Trainee contribution to cost required? Yes
Coverage of family member(s) available? Yes
Coverage of legally married partner available? Yes
Coverage of domestic partner available? Yes

Annual and Sick Leave

Hours of Annual Paid Personal Time Off 168 annual + 104 holidays
Hours of Annual Paid Sick Leave 80
Professional leave available? Yes: case-by-case basis
In the event of medical conditions and/or family Yes

needs that require extended leave, does the
orogram allow reasonable unpaid leave to
interns/residents in excess of personal time off
and sick leave?

Other Benefits: Interns may also enroll in
*Please note that retirement is also deducted dental, vision, life insurance
from your monthly stipend* etc., as described at:

https//hscunm.edu/about/a
dministrative-
departments/faculty-
contracts/faculty-
benefits.ntml
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