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Tuesday     
JUNE 11, 20 24

12 - 1 PM (MST)
IN-PERSON:      

DCNW  Room#  3740  
VIRTUALLY:             

Via Zoom

FALL/  
W INTER 

20 24
Via Zoom

Wednesday     
FEB, 12 20 25

UPCOMING EVENTS

Mondays    
MAY 13 & 20    

20 24
12 - 2 PM (MST)

Via Zoom

IN-PERSON:      
Domenici Aud itorium
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CONTACT US: reasmith@salud.unm.edu 

CELEBRATING
t he Inaugural Event ! 

FRI, FEBRUARY 23, 20 24  

The UNM School of  Medicine's 
Off ice for Diversit y, Equit y 

and Inclusion welcomed UNM 
Health Sciences and Main 

campus facult y, staf f, t rainees 
and New  Mexico communit y 

members for Valarie Kaur's 
powerful message of:
'Building A Beloved 

Community with 
Revolutionary Love'.    

THANK YOU FOR JOINING US! 

WATCH THE RECORDING

SOM

WATCH
THE KEYNOTE 

EXCERPT 
HERE

VIEW  MORE >

mailto:reasmith@salud.unm.edu
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'GW IMS mission is to advance the 
professional development , career 
progression, and leadership  of  women 
facult y, staf f  and t rainees in medicine and 
science. Through educat ion, advocacy, 
mentorship, and networking, we aim to 
create a support ive environment  t hat  
benef it s everyone w ithin t he School of  
Medicine communit y, regard less of  
gender or background. ' 

SCAN or CLICK 
the QR Code to 

become a 
GW IMS Member 

https://forms.office.com/Pages/ResponsePage.aspx?id=GOzcUUxfIE6MVfi6ThPv9JW83ZRX7N9IvQS25ybM8dlUQThSMlFKS09GQVFCSTY0NzdLREowTFZYTC4u


CELEBRATING
t he Inaugural Event ! 

FRI, MARCH 15, 20 24  
The UNM School of  Medicine's new  
chapter, t he Group on Women in 
Medicine and Science (GW IMS) hosted 
UNM Health Sciences Facult y, Staf f  and 
Trainees for a day of programming w ith 
visit ing  professors and panels.

PANELS: 

PROMOTION & 
TENURE

MENTORING

GW IMS NATIONAL 
PRESIDENT:

DR. AMY S. 
GOTTLIEB

KEYNOTE

SEE YOU 
NEXT YEAR! 

WATCH

UNM Group on Women in Med icine and Science | CONTACT US: UNM-GW IMS-Off icers@salud.unm.edu   

THE RECORDED GRAND ROUNDS 

?Envisioning Your Future:                               
Your Personal Mission Statement?

Kimberly Lumpkins, M.D., FACS, FRCS(ENG)

PASSCODE TO STREAM: iV6Y7# # G
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VISITS

Dr. Tori Bundrant  (PGY2 in 

Internal Medicine)  and Dr. 
Miranda Aragón ( facult y 
in Family Medicine)  

part icipated in a 
residency recruitment  fair 

hosted by Howard 
Universit y. Dr. Bundrant  is 
passionate about  healt h 

equit y and workforce 
d iversit y and as a Howard 

alum, feels UNM is 
well-posit ioned to partner 
w it h students from the 

historically Black medical 
school.



JOSIAH MACY JR. 
FOUNDATION AWARD FOR 
EXCELLENCE IN SOCIAL 
MISSION IN HEALTH 
PROFESSIONS EDUCATION

On April 8, 20 24  at  t he Social 
Mission A lliance Conference in 
Durham, North Carolina w ith 
several of  his fellow  colleagues 
and t rainees present , Dr. 
Arthur Kaufman received the 
Josiah Macy Jr. Award 
recognizing the Universit y of  
New  Mexico for Inst it ut ional 
Excellence. The award 
program announcement  stated 
?The Universit y of  New  Mexico 
provides a learning 
environment  t hat  builds on the 
assets of  it s rural, 
majorit y-minorit y state. This is 
ref lected in t he d iversit y of  t he 
student  body it  recruit s and 
the service-learning 
opportunit ies of fered. It  is also 
ref lected in it s st rateg ic p lan: 

?To transform health professions education across the Health Sciences Center to meet the needs of our 
diverse learners, our professions, and our state.? Learners gain unique insights into their multi-ethnic 
communities through service-learning opportunities supported by a decentralized network of Health 
Extension Regional Officers (HEROs) and Community Health Workers (CHWs). Finally, UNM programs in 
education, service, and research are increasingly driven by community-identified health and social 
priorities with UNM Health programs brought to the front door of communities via face-to-face or 
telehealth modes. One consequence is that UNM has one of the highest percentages of health science 
graduates remaining in the state and working in rural and underserved communities.'



UNM HEALTH SCIENCES                                             
OFFICE FOR DIVERSITY, EQUITY & INCLUSION

 EXCELLENCE AWARD FOR BLACK 
HISTORY MONTH

RECIPIENT

Ruth Kief                              
Senior Medical Practice Specialist

UNM School of Medicine, 
Department of Pathology

CELEBRATING 

OUR DEI- 
DEPARTMENTAL 

REPRESENTATIVES

RUTH KIEF 
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UNM HEALTH SCIENCES                                             
OFFICE FOR DIVERSITY, EQUITY & INCLUSION

 EXCELLENCE AWARD FOR BLACK 
HISTORY MONTH

RECIPIENT

Lindsay Smart, Ph.D.                             
Associate Professor

UNM School of Medicine, 
Department of Psychiatry and 

Behavioral Sciences

CELEBRATING 

OUR DEI- 
DEPARTMENTAL 

REPRESENTATIVES

LINDSAY SM ART
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at  the

Humilit y as a Key Element

to Professionalism in Healt h Care
by Barret  Michalec and Frederic W. Haf fert y

Professionalism in healt h care 
encompasses a mult it ude of 
at t ributes, w it h humilit y stand ing 
out  as a key element  t hat  not  only 
def ines the character of  healt h 
care pract it ioners but  also p lays a 
p ivotal ro le in enhancing the 
qualit y of  pat ient  care. Humilit y, 
of ten misunderstood as a sign of  
weakness is, in fact , an ind icator of  
conf idence and self-awareness 
that  d ist inguishes except ional 
healt h care professionals. In t he 
dynamic and complex world  of  
healt h care, t he ab ilit y to embrace 
and pract ice humilit y is crucial for 
fostering a cult ure of  cont inuous 
learning, collaborat ion, and 
pat ient -centered, team-based 
care.

Broad ly speaking, key elements of  
humilit y include accurate 
self -assessment , recognit ion of  
lim it at ions, low  self-focus, 
appreciat ion of  others, and 
awareness of being part  of  a larger 
system and universe. W hile 
pract it ioners undergo rigorous 
t raining and educat ion, t he f ield  is 
vast  and ever-evolving. In t urn, 
humble healt h care pract it ioners 
understand that  no ind ividual can 
master every nuance of clinical 
know ledge and pract ice and that  
professionalism involves ongoing 
learning and development .

A  humble pract it ioner is more 
likely to seek out  new  informat ion, 
accept  feedback, listen at tent ively 
to t heir colleagues (of  any 
professional background) , stay 
abreast  of  t he latest  research, and 
engage in cont inuous educat ion. 

In a profession where 
advancements occur rap id ly, 
humilit y ensures that  pract it ioners 
remain open-minded, and 
adaptab le.

Humilit y is a bridge to ef fect ive 
collaborat ion in t he healt h care 
set t ing . In a mult id iscip linary inter 
professional environment  w here 
d iverse specialt ies converge for 
t he benef it  of  t he pat ient , t he 
ab ilit y to work harmoniously w it h 
colleagues is paramount . A  
humble healt h care professional 
values the cont ribut ions of  others, 
recognizing that  each member of  
t he healt h care team brings unique 
expert ise to t he tab le.Our research 
ind icates t hat  humilit y fosters an 
inclusive and respect ful 
atmosphere, a collaborat ive sp irit  
t hat  cult ivates a support ive work 
environment  where professionals 
can learn from one another and 
collect ively address complex 
medical challenges in producing 
bet ter pat ient  outcomes.

At  t he heart  of  professionalism is a 
commitment  to pat ient -centered 
care and humilit y is t he compass 
that  guides healt h care providers 
in achieving this goal. Humble 
pract it ioners understand that  
healt h care is a shared journey 
where the expert ise of  t he 
provider and that  of  t he pat ient  
converge. In fact , stud ies have 
shown that  pat ient s are more 
likely to t rust  and engage w ith 
healt h care providers who 
approach the care relat ionship  
w ith humilit y. A  humble clinician 
act ively listens to pat ient s, 

respects t heir autonomy, and 
involves them in decision-making 
processes. This approach not  only 
facilit ates ef fect ive 
communicat ion but  also 
cont ributes to improved t reatment  
adherence and overall pat ient  
sat isfact ion.

Humilit y is also a crit ical factor in 
mit igat ing medical errors and 
fostering a cult ure of  safet y w it hin 
healt h care inst it ut ions. In a recent  
study, we found that  tenets of  
humilit y appear to buffer t he 
potent ial noxious aspects of  
uncertaint y in clinical decision 
making. The ab ilit y to seek others? 
insights, acknow ledge lim itat ions, 
and learn from missteps are 
hallmarks of  humilit y and essent ial 
for mit igat ing sit uat ions of  
uncertaint y. In a profession w here 
the consequences of errors can be 
profound, a humble healt h care 
professional priorit izes pat ient  
safet y over ego.

We are now  invest igat ing if  and 
how  humilit y is t aught  ( formally 
and informally)  in healt h 
professions educat ion, as well as 
examining the possib le barriers 
and facilit ators to t he cult ivat ion 
and pract ice of  humilit y t hat  may 
be nested w ithin clinical and 
non-clinical learning 
environments. A lso, g iven f ind ings 
from our previous stud ies and the 
connect ions between humilit y and 
status, we are exp loring the 
concept  of  professional humilit y - 
t he consistent  ab ilit y and 
w illingness to: a.)  evaluate, 
account  for, and respond to t he 

occupat ional status hierarchy 
w ithin healt h professions, and 
beyond, b.)  understand the 
st rengths and lim itat ions of  one?s 
ow n profession, and c.)  accept  and 
acknow ledge the qualit ies, skills, 
know ledge, and apt it udes of other 
healt h professions and healt h care 
team members, includ ing pat ient s 
and careg ivers, in decision-making 
and care delivery processes.  We 
are current ly untang ling 
professional humilit y f rom other 
prominent  conceptual cousins 
such as intellectual humilit y and 
cult ural humilit y, as well as 
showcasing exp licit  connect ions to 
professional ident it y format ion 
and professionalism in general.

In t he demanding and 
ever-evolving f ield  of  healt h care, 
humilit y emerges as a key element  
of  professionalism, shap ing the 
character of  healt h care providers 
and inf luencing the qualit y of  
pat ient  care. The ab ilit y to 
acknow ledge one's lim it at ions, 
embrace cont inuous learning, 
facilit ate ef fect ive collaborat ion, 
priorit ize pat ient -centered care, 
and cont ribute to a cult ure of  
safet y are all manifestat ions of  
humilit y in act ion. As the healt h 
care landscape cont inues to 
evolve, t he integrat ion of  humilit y 
into t he fabric of  professionalism 
w ill remain essent ial for t he 
well-being of pat ient s and the 
advancement  of  t he nob le mission 
of healing.

Barret Michalec, PhD, is an Associate Professor and Director of the 
Center for Advancing Interprofessional Practice, Education and 
Research (CAIPER) at the Edson College at Arizona State 
University.Frederic W. Hafferty, PhD, is Emeritus Professor at the 
Mayo Clinic and the University of Minnesota School of Medicine, 
Adjunct Professor Yale University Medical School, and Senior 
Fellow Accreditation Council for Graduate Medical Education.
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Dissect ion and Ref lect ion:
Humilit y in t he Gross Anatomy Lab

by Michelle B. Titunick

Current  literature has at tempted 
to def ine humilit y as it  relates to 
t he pract ice of  medicine1. 
Acknow ledgement  of  one?s own 
lim itat ions, as well as t he 
lim itat ions of  current  collect ive 
know ledge and read iness to 
admit  mistakes are commonly 
cited as important  cont ributors 
to humilit y1?3. Medical humilit y 
includes recognit ion of  one?s 
p lace in a service-oriented 
profession and the ab ilit y to 
relate to and work w ith 
pat ient s2,3. The literature 
suggests t he use of narrat ive 
experiences to inst ill humilit y in 
student  physicians1. One area 
primed to encourage these 
characterist ics is t he gross 
anatomy laboratory, which 
of fers an unparalleled 
experience. Few  ind ividuals are 
fortunate enough to see life 
f rom this perspect ive and take 
advantage of t his unique 
learning opportunit y. For many 
students t his is t heir f irst  t ime in 
close contact  w it h t he 
deceased. In my op inion, t his 
experience is a catalyst  for 
students to redef ine their 
ident it y and view  of t he world  in 
four ways: 1)  confront ing their 
own mortalit y, 2)  
acknow ledg ing the life t hat  was 
lived in f ront  of  t hem and the 
generous g if t  t hat  was 
bequeathed them, 3)  
acknow ledg ing human variat ion, 
making pred ict ions about  t heir 
own anatomy and looking at  
others in a new  light , 4 )  t he 

uncomfortab le process of doing 
something new  as a learning 
experience. This experience 
leaves a last ing impression on 
ind ividuals t hat  t hey later ref lect  
on throughout  t heir lives.

For younger medical students, 
in part icular, who may have just  
entered adult hood at  t he age of 
224 , t he thought  of  t heir own 
mortalit y may have never 
entered their mind. Increased 
risk-taking behavior in 
adolescence lends it self  to 
ignoring negat ive outcomes, 
part icularly death. Students are 
faced w ith examining their 
futures as both physician and 
human. They may ref lect  on 
what  t hey w ish to accomplish in 
t heir careers and how  they 
would  like to live t he rest  of  
t heir lives.

Students t hen come to terms 
w ith t he fact  t hat  t he donor 
ly ing in f ront  of  t hem once lived 
a life of  t heir own. They had 
emot ions, family, f riends, and 
goals. Students may ref lect  on 
what  t his person may have 
accomplished during their life or 
who they lef t  behind. Basic 
human similarit ies between the 
donors and the students can be 
jarring. W hen there is a 
pathology or hardware visib le in 
t he donor, students may ref lect  
on the rehab ilit at ion that  person 
underwent  or t he hardships t hey 
had to live w ith. At  t he 

Hackensack Merid ian School of  
Medicine, where I teach, 
students spend qualit y t ime 
w ith t heir donors, making 
observat ions and creat ing 
inferences based on what  is 
observed. This not  only mirrors 
t he init ial intakes they w ill do as 
pract icing physicians, but  g ives 
students t ime to become 
acquainted w ith t he ind ividual 
t hey w ill be spending hours w ith 
over t he coming months. 
Students can beg in to pract ice 
respect  for pat ient s and 
appreciat ion for t he t rust  
donors have for t hem as student  
physicians.

Once students see the inner 
st ructures of  t he human body, it  
can be d if f icult  to not  project  
t hat  image on the liv ing. 
Looking in t he mirror, a medical 
student  might  beg in to visualize 
t he bones of t he skull and their 
own overly ing muscles. They 
may start  to t ake t ime to 
appreciate t he muscles needed 
to hold  t heir signif icant  other?s 
hand. Students may ref lect  on 
which variat ions exist  w it hin 
t hemselves. Gym days beg in to 
hold  more meaning for students 
beyond the benef it s of  physical 
act iv it y.

As new  d issectors, f irst  year 
medical students are required to 
perform a new  skill and ut ilize 
t he t ime effect ively to enhance 
content  learning. Students of ten 

feel as t hough they should  not  
be d issect ing unt il t hey have a 
full comprehension of t he 
content  and have pract iced 
making incisions. However, t his 
is a t ime for d iscovery and 
exp loring to understand the 
st ructural relat ionships t hat  
make up the human body. They 
are responsib le for ident ify ing 
their own lim itat ions in content  
know ledge and put t ing  in t he 
t ime and effort  as a learner.

There is no experience quite like 
d issect ion-based labs. This 
experience develops not  only 
skills and content  know ledge, 
but  a new  sense of self  and 
understand ing of t heir p lace 
amongst  t he human populat ion. 
Many schools, my own included, 
celebrate t he donors w ith a 
Grat it ude Ceremony, which 
g ives students an opportunit y 
to express their t hanks and 
ref lect  on this humbling and 
empowering experience.

Michelle B. Titunick, PhD, is Assistant Professor in the Department of 

Medical Sciences at the Hackensack Meridian School of Medicine.
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