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'GW IMS mission is to advance the 
professional development , career 
progression, and leadership  of  women 
facult y, staf f  and t rainees in medicine and 
science. Through educat ion, advocacy, 
mentorship, and networking, we aim to 
create a support ive environment  t hat  
benef it s everyone w ithin t he School of  
Medicine communit y, regard less of  
gender or background. ' 

SCAN or CLICK 
the QR Code to 

become a 
GW IMS Member 

MONTHLY MEETING

LOCATION
ZOOM: 
hsc-unm.zoom.us/ j/ 9495210 10 94  

PASSCODE: GW IMS

TIME
10 :0 0  - 11:0 0  AM 

SECOND
Wednesday ALL GENDERS,

FACULTY, STAFF 
& TRAINEES ARE 
W ELCOME!

SAVE THE 
SERIES 
TO MY 
CALENDAR

CONTACT US: UNM-GW IMS-Off icers@salud.unm.edu    VISIT US ON THE W EB: ht tps:// hsc.unm.edu/ medicine/ d iversit y/ unm-som-gw ims.html 
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at  the

Inclusive Dermatology  ?  
Creat ing  a Diverse Visual At las of  

Skin Cond it ions

Effort s toward  Equit y
Even as we document  the health 
effects of b iases and 
d iscriminat ion in  medicine, 
many ind ividuals, groups, and 
organizat ions have been doing  
important , innovat ive work in 
their local health care 
environments to  t ry to alleviate 
and eventually solve some of 
these problems. This  series of 
brief case studies offers 
g limpses of various init iat ives,  
each of which aims to address a 
part icular manifestat ion of  
d iscriminat ion in medicine or 
health care. We hope they w ill 
spark ideas  for effort s that  
other physicians and health care 
organizat ions can  pursue.

Prob lem                                    
Published images and visual 
content  in medical educat ion 
materials often do not   ref lect  
d iverse pat ient  populat ions, 
which leads to d isparit ies in  
d iagnost ic accuracy and adverse 
health outcomes or inequit ies for  
pat ients of color.1,2This problem 
is compounded by the fact  that  
such communit ies often lack  
rout ine access to high-qualit y 
health care or specialt y care.3,4

Intervent ion                                         
The Inclusive Dermatology At las.

Inst it ut ion                                  
Department  of Dermatology, 
Universit y of New  Mexico (UNM) 
School of Medicine.

Descrip t ion                                               
The Inclusive Dermatology At las 
is an open, online repository 
featuring  comprehensive 
images of skin condit ions, from 
pat ients spanning skin  t ypes I 
through VI on the Fit zpat rick 
scale (which was developed in 
1975  to classify skin color and 
response to sunlight ) . The At las 
was created  in 20 22, and all 
images included in it  were 
obtained w ith pat ient   consent , 
over the course of years, at  UNM 
or at  the Brody School of  
Medicine at  East  Carolina 
Universit y. A ll images were 
reviewed and  modif ied when 
applicable to crop out  or hide 
any ident if iab le features.  This 
free database at tempts to depict  
dermatologic condit ions as  
observed in persons w ith all skin 
colors and types, w ith the aim of  
improving equit y in 
dermatologic educat ion and 
pat ient  care. The goal of  this 
inclusive educat ional resource is 
to address d isparit ies in  
d iagnost ic accuracy and thereby 
reduce d isease burden, 
especially among  pat ients of 
color. This effort  is part icularly 
important  in New  Mexico,  as 
evidenced by the 20 20  census 
and the demographics of our 
pat ient   populat ion: 48% 
Hispanic or Lat inx (second only 
to Puerto Rico w ithin  the United 
States) and 11% Nat ive American 
( including approximately 20   
sovereign Pueblo t ribes and 
parts of the Navajo/ Diné 

Nat ion).  Informat ion relevant  to 
such groups has historically 
been excluded from  
dermatologic reference 
materials.5

We hope that  pat ients see their 
own skin t ypes w ith similar 
d isease  presentat ions in these 
images and that  t rainees and 
physicians can learn  from this 
inclusive educat ional resource. 
Current ly, the At las covers  more 
than 50  d if ferent  skin condit ions, 
some common (e.g., acne, atopic  
dermat it is, and folliculit is)  and 
others more rare (e.g.,  
dermatomyosit is and Darier?s 
d isease), all listed alphabet ically.  
Deident if ied images are 
organized in order of 
reviewer-assessed skin  t ype 
( left  to right , VI to I)  for ease of 
use (seeimage). These arrays 
allow  providers, in real t ime, to 
compare their pat ient?s  
presentat ion to varied 
presentat ions of a d iagnosis of 
concern, or to  compare images 
of the same condit ion on various 
skin t ypes.

The Inclusive Dermatology At las 
Photo Array for Atopic 
Dermat it is (Eczema).

The gallery is availab le to all 
interested part ies, including 
pat ients and  families, medical 
t rainees and other learners, and 
pract icing physicians  and other 
health care professionals.

Result s to  Date                                      
As of January 20 24, the 
database had had more than 
25,0 0 0  unique visitors.  The 
most  frequent ly visited 
d iagnoses were eczema 
herpet icum, contact   dermat it is, 
and shingles. The At las is 
current ly used in the UNM 
medical  curriculum to provide 
early exposure during formal 
dermatologic  educat ion. We 
hope it  w ill complement  similar 
init iat ives elsewhere,  such as 
those from the American 
Academy of Dermatology, the 
Skin of  Color Society, and 
VisualDx/ Project  Impact . We 
p lan to add d iagnoses  each 
year, and we hope to also 
establish a subdatabase 
dedicated to  dermoscopy 
images from pat ients of color. 
We invite user feedback and  
submissions and w ill cont inue to 
t rack website usage over t ime.

Aut hors:  Lynn Midani ,B.S., Grace Ridgeway ,B.S., Charles M. 
Phillips, M.D.,  and A imee C. Smidt , M.D.
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The mission of the UNM School of Medicine, 
Off ice of Diversit y, Equit y & Inclusion is to foster 
a just , equitable, d iverse, and inclusive 
environment  w ithin which every member of the 
School of Medicine community is provided 
opportunit ies to achieve their full potent ial.
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