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Mary Grace Gutierrez Smigiel, MSN, RN 
BSN 1979   
 
Mary Grace distinguishes herself as a transformational leader by creating an environment 
that fosters trust and empowers workers to strive for quality outcomes and clinical 
excellence by means of collaborative communication and shared vision and values.  
 
Mary Grace distinguished herself in nursing leadership early on when she co-authored and 
published her research on Ethno-medical awareness of cultural competency in Healthcare in 
which she describes the importance cultural competence and using a holistic approach 
when working with culturally sensitive families beyond western medicine. During her first 
nursing home administrator role in 2007-2008 she lead her interdisciplinary team to 
research and develop a market-niche program to serve the Hispanic community.  
 
Additionally, she was an active member of the legislatively mandated subcommittee (SB 06-
131, HB 08-114) established to review Colorado's Long-term Care Medicaid reimbursement 
system and chaired the Pay for Performance committee and authored the final Pay for 
Performance document submitted to the legislature which has since been adopted by the 
State of Colorado. 
 
For a time, Mary Grace was contracted as a Patient Safety Interventionist with the Colorado 
Foundation for Medical Care to work with poorly performing facilities who had a high 
incidence of facility acquired pressure ulcers and physical restraints. It was her responsibility 
to provide them with evidence based practice and tools to improve their quality outcomes.  
 
Mary Grace is a visionary who can execute a plan from conception to fully operational; as 
she did when she assumed the lead role in developing a private home health care agency in 
addition to developing a new, start-up Montessori based Adult Day Program designed to 
serve those affected by dementia. 
 
More recently, Mary Grace has influenced the advancement of nursing practice; specifically, 
nursing management in long term care by empowering her nurse leaders to foster 
collaborative working relationships, challenge the status-quo, to use proactive out of the 
box thinking to resolve issues, try something new and implement change to improve service 
and quality care outcomes. She also developed an 8-hour interdisciplinary Alzheimer's 
dementia training program for facility staff which has since been adopted by Vi Corporate as 
the training program for all 10 communities. 
 
Mary Grace also influences the advancement of nursing by supporting collaborative 
partnerships between our facility and local nursing programs in which our facility serves as a 
clinical site for CNA, nursing fundamental and nursing leadership students. Additionally, 
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Mary Grace has recently served as a mentor for two internship students completing their 
degrees in Healthcare Administration. 


