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What is this presentation?

The Learning Environment Office (LEO) produces a report each 
quarter to share data and trends with the UNM community.

LEO also produces an accompanying presentation so that 
departments, divisions, programs, offices, and groups can more 
easily share and discuss these data with each other. 

All of the information in this report can be shared freely.

Please direct any questions to hsc-leo@salud.unm.edu, and thank you for 
your work in creating and maintaining respectful, supportive, and inclusive 
learning environments at UNM.
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Roots and Repair: Cultivating Identity, Accountability, and 
Culturally Sustaining Practice in Health Professions

Sept 30: The Call is Coming From Inside the House: Exploring Identity Threat in Health Professions
• In this session, we will define identity threat and give examples of intrapersonal, interpersonal, and structural harms as they 

show up in health professions education. As an exemplar, we will specifically analyze narratives of disabled BIPOC students 
using horror story as a lens to understand identity threat

Oct 13: Accountability & Community Healing: Restorative and Transformative Justice Workshop
• In this interactive workshop, we will learn about the restorative justice tiers (harm acknowledgment, repair, re-integration) 

and transformative/abolitionist approaches to justice. Together with the LEO team, we will practice a microaggression pre-
brief framework for responding to harm in real time and evaluate how different accountability processes support 
community re-integration vs. exclusion.

Nov 10: Identity Healing and the Anzaldúan Coyolxauhqui: Exploring Western and Indigenous Ways of Healing
• In this session, we will explore Gloria Anzaldúa's concept of Coyolxauhqui (the dismembered/reassembled self) as a 

framework for identity healing, and examine how personal and professional identities work together in processes of healing 
and wholeness. Finally, the LEO team will join us to explore Internal Family Systems (IFS) concepts to build an identity 
healing practice.

Dec 1: Sustaining the Forest and the Trees: An Overview of Culturally Sustaining Pedagogy
• In this session, we will define culturally sustaining pedagogy (CSP). We will identify CSP's core principles, including 

extraction vs. sustainment, inherent value of individuals, an inward gaze, and more.

Dec 15: Growing Together: Culturally Sustaining Pedagogy Workshop:
• In this interactive workshop, we will reflect on current practice using CSP principles to identify entry points for growth, 

focusing on applying an inward gaze to one’s beliefs, community, and culture. Draft a community action plan for applying 
CSP practices going forward.



ANNOUNCING LEO’S REORGANIZATION
As part of LEO’s continued growth across the HSC, we have implemented a strategic reorganization to 

better align with complex and growing learning environment needs and increase the impact of our work. 
This includes a refined focus on response and accountability, support and education, and data and analytics.

BRENDA LOYA 
Formerly LEO’s Senior Project Manager, Brenda is now the Director of Response & 
Accountability, with full oversight of all of the case management duties at LEO. Questions 
about mistreatment or case work? Contact Brenda at blloya@salud.unm.edu.

MARCO ANTILLON
Formerly a Case Manager, Marco is now the Director of Support, Education, & Repair, a new 
division within LEO. Questions about LEO trainings or learning environment support? Contact 
him at maaantillon@salud.unm.edu.

EMMA NALIBOFF PETTIT 
Formerly LEO’s Associate Director, Emma is now the Director of Impact & Analytics, and is 
responsible for LEO’s data analysis and interpretation. Questions about data for your area or 
program? Contact Emma at ecpettit@salud.unm.edu.
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How can LEO help your 
department, program, 

office, or group?



How can LEO help enhance your 
learning environment?

Trainings / Workshops
● Giving & Receiving 

Feedback

● Bystander Intervention

● Conflict Transformation

● Power & Power 
Dynamics

● and more!

Direct Interventions
● Mistreatment incident 

investigation and 
response

● Learning Environment 
Audits

● 1-on-1 consultations with 
leadership

Contact hsc-leo@salud.unm.edu to request a training or for more information
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